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Together, promoting healthy 

communities, by recruiting and retaining 

highly skilled physicians that are 

integrated into both Georgian Bay General 

Hospital and the surrounding community.

Our Vision 



PRIMARY CARE IN ONTARIO



WHY PRIMARY CARE?

Better health 

outcomes

More 

equitably

Lower 

costs

Starfield, Barbara et al. (2005) “Contribution of Primary Care to Health Systems and Health”, The Milbank Quarterly, 83(3): 457-502. 
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Canadian Healthcare 
Statistics

Statistics Canada reported in 2019 that approximately 4.6 million Canadians did not have 
regular access to a primary care provider. And there is a concerning supply and demand gap 
developing: in December 2021, 2,400 family physician positions were advertised on 
government recruitment websites across Canada. 

In 2020, however, just over 1,400 family physicians exited the postgraduate training system to 
enter practice. This trend isn’t new: in the six-year period between 2015 and 2021, the 
percentage of medical graduates choosing family medicine fell from 38.5% to 31.8%. 
Meanwhile, the average age of today’s family doctors is 49 years.





Family Physicians over 

the age of 60: 

57%

Family Physicians 
by the Numbers: 

Multiple Family Physicians have resigned their 

inpatient privileges, due to age. This impacts the 

community as the need for Hospitalists is higher 

and continuity of care is significantly reduced. 

Shift our recruitment and retention strategies to 

focus on comprehensive Family Physicians that 

provide services within the community 

& hospital. 
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2023 Physician Recruitment Focus 

Education Targeted Marketing 
Campaigns 

Internat ional 

Medical Graduates
Community 

Partnerships 
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