
Physician Recruitment Update 

Township of Springwater
November 18, 2024

Presented by:

Corinne Maxwell, Physician Recruitment Coordinator

Stu Murdoch, MD, CCFP, FCFP



What is BAPR and 
who funds it?

o Family Medicine Recruitment

o Specialist Recruitment

Funding Partners

o Township of Springwater

o Township of Oro-Medonte

o Town of Innisfil

o City of Barrie

o Royal Victoria Regional Health Centre



NUMBER OF ONTARIANS WITHOUT A 
FAMILY DOCTOR REACHES 2.5 MILLION

Source: Ontario Medical Association





Factors Include



Local 
Primary Care
 

Barrie Family Health Organization (FHO)

• 94 Signatory physicians (Active)

• 34 Contract (Locum)

• 4 anticipated retirements by end of 2025

• 146,856 patients from our 3 municipalities are  
rostered to Barrie FHT physicians 



Local 
Primary Care
 

Barrie Family Health Organization (FHO)

This year 5 physicians retired: 

 4 with ‘no roster transfer

 1 with roster transfer to 4 existing signatory physicians



What have our successes been in 2022-
23?

So far in 2024-25 we have successfully 
recruited: 

5 New Family Physicians to the area

43 New Specialists to Royal Victoria 
Regional Health Centre 



What type of Specialists have we recruited?

• Anaesthesiologist

• Emergency Physician

• FM Anaesthesiologist 

• FM Oncology

• Medical Imaging

• Interventional Cardiology

• Endocrinology

• Geriatrics



What type of Specialists have we recruited?

• Hospitalist

• General Internal Medicine

• Neurology

• OB/GYNE

• Paediatrician

• Pathology

• Psychiatry

• Surgery



We continue to recruit
• Family Medicine   
• Anaesthesia   
• Geriatrics
• Obstetrics and Gynecology  
• Palliative Care  
• Physiatry
• Hospitalist    
• Respirology   
• General Internal Medicine
• Psychiatry (Child & Adult)  
• Neurology    
• Infectious Diseases   
• Gynecology Oncology  

• Otolaryngologist



How do I recruit?
• Post advertisements on websites, medical journals and social media

• Screen applicants

• Meet and greet interested candidates/applicants 

• Arrange meet & greets with department chiefs, Barrie FHT etc. 

• Organize community tours, hospital tours, clinic tours

• Act as a liaison between the community/hospital/medical practice and the applicant

• Attend medical conferences and job fairs –recruitment booth

• Maintain communication with each candidate and ensure appropriate follow up

• Act as an Ambassador for our community, the hospital and our Family Medicine Teaching 
Unit



Our Family 
Medicine 
Teaching 

Unit

Since 2009 – graduated 15 cohorts of Family Physicians

9 Residents are welcomed into the program each year 
and are fully integrated into the Barrie Area Medical 
Community 

BAPR has successfully recruited 64% of our FMTU  
graduates



How many residents has the program seen?

125 

Residents

116 

Graduates

69

Recruited

PGY3 

Programs

High 

Demand 

Program



What’s the Future of our Program?
Our program continues to be one of the most sought-after programs in the Province 
of Ontario with our application rates increasing by approximately 30% each year!



PGY3 Enhanced Skills - 
Emergency

• Starting Sept 2025

• 2 Residents per year at Barrie site

• 12 spots between two sites (Barrie & 
Toronto)

• 80% applicants chose Barrie location



BAOHT 
PRIMARY 

CARE 
COUNCIL



External 
Environment

Recruiting agencies are offering 
increasingly aggressive incentives to 
recruit physicians.

Municipalities, regions and 
organizations regularly offer financial 
incentives for physicians, in exchange 
for a return-of-service commitment.







• In Huntsville, Ont., where local authorities say they will give an $80,000 signing bonus to any family physician who agrees to 

work in the town for at least five years. in Huntsville, more than just cash available: multiple restaurants have offered $500 gift 

certificates for incoming doctors, a car dealership is offering a free car for a year and an area resort has put up a free golf 

club membership.

• The Town of Wasaga Beach offered new doctors space in a new medical building and $100,000 in incentives for up to 
four physicians spread over four years, funded through Wasaga Beach’s share in revenues from the Wasaga Playtime 
Casino.

• The Town of The Blue Mountains set aside $50,000 for physician recruitment in 2024

• In Dryden, Ont., an isolated town more than 1,700 kilometres northwest of Toronto, the regional health centre's long-running 

doctor bonus scheme currently includes $37,500 for help with relocation expenses. Combined with separate provincial grants, 

doctors moving to Dryden could be given up to $155,000 for a four-year commitment.

• In the municipality of Marmora and Lake, roughly 200 kilometres east of Toronto, doctors are being offered riverfront housing 

and clinic space at zero cost, among other incentives.

• The City of Peterborough will proceed with a new pilot action plan to help address a shortage of family doctors. City council 

endorsed the plan which is being billed as a “first of its kind” in Ontario. A $580,000 budget is required for the multi-pronged, 

pilot project for physician recruitment and retention which would run until the end of 2025.

• Docs by the Bay, a physician recruitment program based in Trenton, Ont., is offering $100,000 to new doctors or medical 

residents interested in setting up a full-time family practice in the area



BAPR Funding 
Request

Barrie Area Physician 
Recruitment kindly requests 
the financial support in the 
amount of $8,000 from the 
Township of Springwater to 
help further our initiatives. 



Thank-you for 
your 

consideration 
and continued 

support!
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